


AGENDA: ORDINARY RESOLUTIONS

Individual and consolidated financial statements for financial year 2020 (Resolutions 1 to 3 and 5 )

Regulated agreements (Resolution 4)

Determination of the attendance fees (Resolution 6)

Ratification of the resignation of Mr. Massimo Prelz Oltramonti and co-optation of Mr.s Veronica Vecchi (Resolutions 7 and 8)

Renewal of the term of office of 3 directors: Mr. Carlalberto Guglielminotti, Mr. Giuseppe Artizzu and Mrs. Alice Tagger (Resolutions from 9 to 11)

Approval of the compensation policy applicable to the corporate officers, the Chairman, the CEO and the Directors for the fiscal year 2021

(Resolutions 12 to 15) 

Approval of the 2020 compensation due or awarded to the corporate officers and to the CEO (Resolutions 16 and 17)

Appointment of new Statutory Auditors: RBB Business Advisors (Resolution 18)

Board delegation for the purchase by the Company of its own shares (Resolution 19)
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AGENDA: EXTRAORDINARY RESOLUTIONS

RESOLUTIONS SUBMITTED TO
THE EXTRAORDINARY

SHAREHOLDERS’ MEETING

Delegation of authority to the Board of Directors to: 

• Reduce the share capital through share cancellation as part of the authorization to purchase its own shares (Resolution 20) 

• Increase the share capital by issuing ordinary shares or securities giving access to share capital with and without preferential subscription rights 
(Resolutions 21 to 25) 

• Increase the share capital by issuing ordinary shares or securities giving access to share capital, up to the limit of 10% of the share capital per year, in 
order to remunerate contributions in kind made to the Company, outside of a public exchange offer (Resolution 26) 

• Increase the share capital by issuing ordinary shares or securities giving access to share capital, in the event of a public exchange offer initiated by the 
Company (Resolution 27) 

• Increase the share capital by incorporation of reserves, profits or issuance premiums, merger or contributions premiums or any other amounts likely to 
be capitalized (Resolution 28) 

• Overall limitation of authorisations (Resolution 29)

• Proceed with a share capital increase reserved for employees who are members of a company savings plan without preferential subscription rights 
(Resolution 30)

Amendment to the Company name of the articles of association (Resolution 31) 

Powers for formalities (Resolution 32) 3

2
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WHO WE ARE

OUR CORE KEY DATA

ENERGY STORAGE
FLAGSHIP PROJECTS

OUR EQUITY 
STORY

eMOBILITY
ICONIC PRODUCTS

2 SYNERGICAL
BUSINESS LINES

Engie EPS is a spin-off 
of Politecnico di Torino 
and Milano and a global 

technology player  
specialized in the 

integration of storage 
systems (battery, 

hydrogen and electric 
vehicles) with renewable 
sources and the national 

electric grids.

2005 Birth
2013 Chapter 11 
2015 listing in Paris 
€55m market cap

2018 ENGIE acquires 60%
€100+m E.V.

2021 TCC announces 
ENGIE’s stake 
acquisition
€240+m E.V.

2021 JV with Stellantis:
F2M eSolutions birth
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WHO WE ARE

OUR CORE KEY DATA

ENERGY STORAGE
FLAGSHIP PROJECTS

OUR EQUITY 
STORY

eMOBILITY
ICONIC PRODUCTS

2 SYNERGICAL
BUSINESS LINES

• 150+ people, 
19 nationalities

• 130+ patents, 1.200+ 
industrial secrets

• 25,000 sqm industrial 
complex

• 2 engineering centres

Energy Storage
• #4 global storage system 

integrator
• 185 MW installed, in 26 

countries
• 700+ MWh under 

development
• 70+ MW Faste Reverve

#1 tech provider, 
Terna 2020 Tender

eMobility
• 50,000 EV chargers

contracted
• JV with Stellantis
• 25% EMEA market share
• 700 Fast Charger V2G

Engie EPS is a spin-off 
of Politecnico di Torino 
and Milano and a global 

technology player  
specialized in the 

integration of storage 
systems (battery, 

hydrogen and electric 
vehicles) with renewable 
sources and the national 

electric grids.

2005 Birth
2013 Chapter 11 
2015 listing in Paris 
€55m market cap

2018 ENGIE acquires 60%
€100+m E.V.

2021 TCC announces 
ENGIE’s stake 
acquisition
€240+m E.V.

2021 JV with Stellantis:
F2M eSolutions birth
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WHO WE ARE

OUR CORE KEY DATA

ENERGY STORAGE
FLAGSHIP PROJECTS

OUR EQUITY 
STORY

eMOBILITY
ICONIC PRODUCTS

2 SYNERGICAL
BUSINESS LINES

• easyWallbox – the only 
patented Plug&Play
charging device

• V2G technology – 700 
EVs fast charge station 
providing 25+ MW grid 
services 

• Charging-as-a-Service 
ALL-e digital 
subscriptions for home 
and public charging at 
a fixed monthly fee

Some of the world’s most 
iconic energy storage 
projects, in execution or 
entering execution:
• A portfolio of 9 

projects across four 
continents, for over 
110 MWh of capacity, 
to be completed within 
the next 18 months, 
followed by

• USA, Guam
54 MWp + 294 MWh 
Solar+Storage

• USA, Hawaii
60 MWp + 240 MWh 
Solar+Storage

Engie EPS is a spin-off 
of Politecnico di Torino 
and Milano and a global 

technology player  
specialized in the 

integration of storage 
systems (battery, 

hydrogen and electric 
vehicles) with renewable 
sources and the national 

electric grids.

2005 Birth
2013 Chapter 11 
2015 listing in Paris 
€55m market cap

2018 ENGIE acquires 60%
€100+m E.V.

2021 TCC announces 
ENGIE’s stake 
acquisition
€240+m E.V.

2021 JV with Stellantis:
F2M eSolutions birth

Energy Storage
• #4 global storage system 

integrator
• 185 MW installed, in 26 

countries
• 700+ MWh under 

development
• 70+ MW Faste Reverve

#1 tech provider, 
Terna 2020 Tender

eMobility
• 50,000 EV chargers

contracted
• JV with Stellantis
• 25% EMEA market share
• 700 Fast Charger V2G

• 150+ people, 
19 nationalities

• 130+ patents, 1.200+ 
industrial secrets

• 25,000 sqm industrial 
complex

• 2 engineering centres
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TECHNOLOGY PROVIDER AND SYSTEM INTEGRATOR

~ 4 GWh 
deployed by 2025e

50,000
Wallbox under production 

700+ MWh
Under development 

ISO
9001 - 14001
37001 - 45001

2,5 GWh
manufacturing capacity per 

year

157
Employees

19
Nationalities

2
Industrial Plants

1 Engineering Center 
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BACKLOG & CONTRACTS SECURED AND PIPELINE

*Backlog and Secured Contracts are expressed in USD as 79.9% is US dollar denominated. Residual 20.1% Euro denominated has been converted to US dollars at 1.19 
USD/EUR exchange rate
**Official Guidance and indicative Management Ambition 

80%

7%
13%

Americas

Africa Europe

$173m*BACKLOG & 
CONTRACTS 
SECURED 

91%

9%

Americas

Europe

700+ MWhUNDER 
DEVELOPMENT

21%

79%

Stationary 
Storage

eMobility

€1+
billionPIPELINE

1
7 10 16

20
11

50

100

2015 2016 2017 2018 2019 2020 2022 2025

100

400

Revenues (€m)

**

**

20x

5x

4x

COVID-19  Impact:
• Delay in US Projects 

execution
• Delay in final project 

development of 
Secured Contracts

COVID-19

in hydrogen, battery storage and eMobility solutions



FROM A R&D CENTER TO A GLOBAL INDUSTRIAL PLAYER
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Partnerships

2005 2014 2015 2016 2017 2018 2019 2020

Spin-off

MTO at 
€108m EV

IPO at €55m 
market cap

20
100 150

302

686

Hawaii (USA) New England (USA)Guam (USA) FCA (EU)

50,000

25
MW

700 Evs (Italy)

▪Guglielminotti appointed 
as CEO, refocusing on 
Energy Markets

▪Financial restructuring

▪ €30m EIB Venture Debt 
▪ 2020 Technology 

Roadmap

Somaliland Spain

Maldives AustraliaChile

▪PoliMi’s
spin-off acq. 

160
+€ million

BACKLOG & 
SECURED 
CONTRACTS

1+
€

billion

100
€

MILLION REVENUES

GUIDANCE 
IN 2022



FROM A R&D CENTER TO A GLOBAL INDUSTRIAL PLAYER
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Partnerships

2005 2014 2015 2016 2017 2018 2019 2020

Spin-off

MTO at 
€108m EV

▪IPO at €55m 
market cap

20
100 150

302

686

Pipeline (€m)

Hawaii (USA) New England (USA)FCA (EU)

50,000

25
MW

700 Evs (Italy)

▪Guglielminotti appointed 
as CEO, refocusing on 
Energy Markets

▪Financial restructuring

Somaliland Spain

Maldives AustraliaChile

▪PoliMi’s
spin-off acq. 

160
+€ million

BACKLOG & 
SECURED 
CONTRACTS

1+
€

billion

100
€

MILLION REVENUES

GUIDANCE 
IN 2022

€30m EIB Venture Debt 
2020 Technology 

Roadmap



FROM A R&D CENTER TO A GLOBAL INDUSTRIAL PLAYER
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Partnerships

2005 2014 2015 2016 2017 2018 2019 2020

Spin-off

MTO at 
€108m EV

▪IPO at €55m 
market cap

20
100 150

302

686

Pipeline (€m)

Hawaii (USA) New England (USA)Guam (USA) FCA (EU)

50,000

25 MW

700 Evs (Italy)

▪Guglielminotti appointed 
as CEO, refocusing on 
Energy Markets

▪Financial restructuring

▪ €30m EIB Venture Debt 
▪ 2020 Technology 

Roadmap
▪PoliMi’s

spin-off acq. 

173+
$ million* 

BACKLOG & 
SECURED 
CONTRACTS

1+
€

billion

100
€

MILLION REVENUES

GUIDANCE 
IN 2022

300 MWh 240 MWh 50 MWh

*Backlog and Secured Contracts are expressed in USD as 79.9% is US dollar denominated. Residual 20.1% Euro denominated has been converted to US dollars at 1.19 USD/EUR exchange rate

Somaliland Spain

Maldives AustraliaChile



15 YEAR KNOW-HOW IN MULTI-TECH INTEGRATION
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12 kW

2005-2014

Hydrogen
Pb

2015
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Li-ion titanate

2016
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Li-ion NMC
Zebra

Generators

2017
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2018
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Thermal Power Plant

2019
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EV batteries
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ELECTRONICS

ENERGY
STORAGE

ENERGY
SOURCES 

TODAY
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Li-ion NMC
Zebra
EV batteries

Solar CHP Hydro Onshore Wind

50 kW 1 MW 6 MW 20 MW 300 MWh

176 MW

600 MWh

Electric Vechicles 

50,000 EVSE
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15 YEAR KNOW-HOW IN MULTI-TECH INTEGRATION
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Thermal Power Plant

2019

Hydrogen
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EV batteries
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ENERGY
STORAGE

ENERGY
SOURCES 

TODAY

Hydrogen
Pb
Li-ion titanate
Li-ion NMC
Zebra
EV batteries

Solar CHP Hydro Onshore Wind 

50 kW 1 MW 6 MW 20 MW 300 MWh

185 MW

700+ MWh

Electric Vechicles 

50,000 EVSE



HYESS®: ONE VERTICALLY-INTEGRATED TECHNOLOGY PLATFORM
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Renewable Sources

Generators & Power Plants

PROPRIETARY TECHNOLOGY PLATFORM

GIGA STORAGE

INDUSTRIAL SOLUTIONS

eMOBILITYBatteries, Electrolyzers & Fuel Cells

ARTIFICIAL INTELLIGENCE
Cloud based DERs, Cybersecurity and Predictive 

Maintenance

SMART INVERTER
Instant RPPT/MPPT for unique microgrid 

performance

ENERGY
MANAGEMENT SYSTEM

Pool Algorithms & Black Start 

POWER
CONVERSION SYSTEM

Synthetic Inertia , DROOP Control and Statism 

BATTERY
MANAGEMENT SYSTEM

For all battery chemistries 

HYDROGEN
MANAGEMENT SYSTEM

Power2Power for long term storage 
without fossil fuels

BEV & PHEV Electric Vehicles

COMMODITIES

130+ PATENTS AND 1,200+ TRADE SECRETS

EVs FULL PRODUCT SUITE
Residential Wallbox, Business solutions and Vehicle-

to-Grid Technologies



A step change CREATING the EUROPEAN LEADER IN eMOBILITY

A TECH & INDUSTRIAL JOINT VENTURE

Excellence in eMobility stands for:

Solid industrial footprint

+

Unique know-how in the Energy 
storage & Electrical Engineering 

sectors

=

▪ Full suite of products for 
residential, business and public 
charging

▪ Innovative solutions and services 
like Energy Packages and V2G

▪ Excellence in the automotive 
industry

▪ Solid presence in Europe, North 
and Latin America

▪ Strong Balance Sheet and Financial 
resources

▪ Solid industrial footprint

▪ Numerous technology partnerships

▪ Premium / luxury brand experience

▪ Excellence in the development of 
innovative technologies in the energy 
sector

▪ Successful tech play in Europe and 
North America

▪ Growth capital stage in eMobility

▪ Unique product portfolio in eMobility

▪ Tech know-how and intellectual 
property portfolio

▪ Unique Electrical & System Engineering 
team

JOINT VENTURE

January 2021

§ AGREEMENT (ISHA) 
SIGNING 

§ STELLANTIS 
ANNOUNCEMENT

§ FILING TO 
AUTHORITIES

July 2020

§ PROCESS BEGAN

November 2020

§ MEMORANDUM OF 
UNDERSTANDING 
SIGNING

§ FCA 
ANNOUNCEMENT

§ GOVERNMENT 
CLEARANCE

§ 100% ANTITRUST 
CLEARANCE 

March 2021 May 2021

JOINT VENTURE

19



VISION AND EXECUTION GOALS
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WHERE WE STAND TODAY WHAT WE ARE TARGETING

ü Scaling up eMobility solutions through new transformative JV 
with Stellantics

Ø European leader in the eMobility arena with full suite of products 
for residential, business and public charging

ü 50,000 easyWallbox already sold
Ø 80% Recurring Revenues from Subscription model 

ü Worldwide landmark 25 MW project in V2G
Ø Leading Flexibility services in EU, capturing new energy market 

opportunities through advanced energy service provided by EVs

ü A position built on innovation. Pioneer in power electrics and 
storage integration for utility-scale and industrial applications

Ø Leading-edge in interfacing green hydrogen production 
facilities with the surrounding electrical system

ü Global portfolio of projects in operation with an outstanding 
performance and availability track record

ü Cost leadership: engineering-enabled efficient system sizing, 
strategic procurement partnerships, eMobility synergies, 
industrial district leverage

ü High revenue and margin visibility through 2022, thanks to 
secured project portfolio

ü A top-5 stationary storage system integrator worldwide Ø 10% long term market share in addressable markets

Ø Market-leading EBITDA margin and ROI, building on the four 
pillars of our sustainable competitive advantage

Ø A model of smart manufacturing maximizing synergies with 
industrial partners, to industrialize performance 

Stationary
Storage

eMobility

2024 2026



LEADERSHIP TEAM

CORPORATE

GIUSEPPE ARTIZZU
General Manager (47)

DANIELE ROSATI
Chief Technology Officer, 
EVP Engineering, 
PhD (38)

CARLALBERTO 
GUGLIELMINOTTI
CEO and eMobility 
Executive Chairman, 
MBA (38)

GIOVANNI RAVINA
Chief Innovation 
Officer, VP Global 
Mobility, MBA (33)

ANDREA ROSSI
Chief Financial Officer 
eMobility, MBA (45)

LUCIE KANIUS 
DUJARDIN
VP Global 
Markets and 
Development 
(32)

LUCA ROCCIA
VP Americas 
(39)

VINCENZO MAUGERI
VP Project 
Management & 
Construction, 
MBA (38)

NICOLA VANINETTI
VP Industrial 
Operations, (44)

GABRIELE TUCCILLO

Chief of Staff and VP 
Strategic Planning, 
MBA (29)

GIORGIO 
CRUGNOLA
CTO eMobility, VP 
Products (47)

DANIELE FESTINI
VP Project 
Management 
eMobility, (35)

ILARIA SCARINCI
Chief Financial 
Officer, MBA (37)

LUDOVICA SOLERA
Head of HSEQ, HR 
and Organization (30)

ROBERTA ROMANO
General Counsel, 
MBA (30)

CRISTINA CREMONESI
Head of Communication, IR and 
Institutional Relations, PhD (32)

EXECUTION

21

NEW ORGANIZATION

By Management Team cluster



CHAPTER 02

Stationary energy 
storage



WHAT WE DO AND WHO ARE OUR CLIENTS

Two product lines, two client pools

Giga Storage 

Solar-plus-Storage

§ Large-scale energy storage systems 
transforming any intermittent 
Renewable Energy Source into a 
fully-dispatchable power supply

§ Solutions comprising PV Systems 
coupled with energy storage 
systems

§ The primary source and storage 
capacity can be either DC-coupled 
or AC-coupled

Utility-Scale Storage

§ Large-scale, modular and 
containerized energy storage 
systems

§ In order to match system size and 
envisaged applications, the solutions 
can be high-density (large power 
plants) or standard-density (medium 
power plants)

Industrial Solutions 

Microgrids

§ World-class power supply to 
industrial facilities from renewables

§ Prime power solutions combining 
distributed renewable energy 
sources, storage capacity, and 
when needed a conventional 
backup

Industrial Storage Systems

§ Advanced energy storage systems 
guaranteeing power continuity and 
quality to industrial plants

§ These systems address 
disturbances affecting users’ 
energy supply as well as optimize 
grid usage and extract value from 
demand response schemes

Hydrogen

§ Hydrogen systems integration 
solutions through proprietary 
technologies and long-standing 
industrial know-how

A

B

A

C

B

Applications Applications

Vertically-
integrated utilities

IPPs

Network operators

Industrial 
companies(1)

ESCOs

Local Utilities

(1) Including thermal power plant operators, for storage retrofit projects
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TARGET MARKET SHARE AND PROFITABILITY

10% long-term market share with low double-digit EBITDA margin
Utility scale and Commercial & Industrial only, excluding China, Japan and South Korea

EEPS’ analysis on BNEF’s 2020 Long Term Storage Outlook
Excluding China, Japan and South Korea, Excluding residential applications

ENGIE EPS Market Share

Addressable market ($bn and GWh)

4,1 3,8
6,4

8,1 8,8
6,9 7,4

11,9 10,3 11,311 10

29

39

45

36
40

66

60

69

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

$bn

GWh

EPS Targeted 
market share of 

$1.1bn

Irregular trends deriving 
from mechanics of BNEF 

modelling of thermal 
plants closures 

3% 6% 10%

GWh CAGR 21-30: 23%
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THE UNDERPINNINGS OF OUR AMBITIONS

Our secured project portfolio and pipeline support our short-term objectives. 
Our sustainable competitive advantage supports our long-term ambitions

EPS’ secured project portfolio, pipeline and positioning process (€m) The four pillars of EPS’ competitive advantage

TECHNOLOGY EXCELLENCE FEEDING 
INNOVATION

§ Serial innovator: we do things first

§ Brainchild of the Polytechnic Universities 
of Milan & Turin, the hotbed of Northern 
Italy’s power electronics and mechanics 
industrial districts

§ 130+ patents and over 1,200 trade 
secrets

§ +€3m of annual R&D spending

SUPERIOR CUSTOMER- CENTERED 
ENGINEERING

§ Superior engineering to tailor solutions to
client needs

§ Technology-neutrality with respect to
battery chemistry and renewable energy
mix

§ Seamless client coordination and quality
control

§ Long-term performance assurance

§ Approx. 300MW / 700MWh of systems 
deployed and contracts secured

§ 50+ storage systems across 20+ 
countries

§ Delivering full spectrum of ancillary 
services and forming grids powering 
hundred of thousands people

§ Proven battery / hydrogen co-
integration capabilities

§ Proven in some of the most challenging 
tenders globally

§ Superior system sizing

§ Lean manufacturing, leveraging industrial 
district ecosystem

§ Strategic relationship with battery 
suppliers, leveraging partnership with 
automotive players such as FCA

COST LEADERSHIP

OUTSTANDING GLOBAL TRACK
RECORD

126

427

369

SECURED 
CONTRACTS

ACTIVE 
PROCESSES

POSITIONING 
PROCESSES »€1bn*

* approx. 1bn | Data as 31.03.2021
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CHAPTER 03

eMobility ambitions





"$

Our Identity

28

Free2Move eSolutions designs, develops and commercialises 
innovative eMobility products and services for both private and business customers 
to lead the transition toward a more sustainable mobility

Pioneering approach

Restless focus on 
technology innovation

Strong commitment to 
sustainability

50+ young talents

170+ patents & 
industrial secrets

Internally developed solutions 
leveraging on Stellantis industrial 
footprint 



3 BUSINESS LINES

Charging Solutions
(EVSE)

Charging-as-a-Service
(Subscriptions)

Advanced Energy Services
(V2G/energy management/2nd life batteries)

Offering a full suite of 
products for residential, 

business and public charging 

Ensuring an easy charging 
experience with fully digital 

subscriptions at a monthly fee

Capturing new energy market 
value through advanced 

energy services 

29
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CHARGING SOLUTIONS

AVAILABLE Q4 2021

Q2 2021

Residential charging device 
to charge your EV at home. 
Dynamic power management 
also  available

Premium smart charging 
device to charge your EV 
at home or on-premises 
at a faster pace

Smart charging point 
enabling public access in 
the safest way

Q1 2022

Professional charging 
device in plug&play mode 
at fast pace with no extra 
works
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FAST CHARGING SYSTEMS

Q2 2022

Q2 2022

Enable fast charging with storage. 
Avoid expensive power upgrades 
with second-life battery. Smart 
charging functionalities

Centralized V2G 
solutions for fleets. 
Turnkey modular unit 
able to perform end-
to-end connection 
from EV fleets 
directly to the grid

2022

Avoid expensive grid 
upgrade by 
exploiting existing 
tramway 
interconnection. 
Reducing impact of 
installing DC systems 
in cities

2022

Enhanced DC fast charging experience: 
more power and energy storage
Designed for B2B customers and small 
fleets 

Flexible DC charging unit for eFleet system 
integration. 2x50 kW or 1x 100 kW power, 
500 or 1000 Vdc EV side voltage

2022



CHARGING AS A SERVICE

Charging packages allow you to charge your electric 
car anywhere, at home or on the road, for a fixed 
monthly fee. 

A SINGLE FIXED MONTHLY TARIFF
Charging at home or on the road with green energy at no extra 
cost.

A SINGLE APP FOR HOME AND PUBLIC 
CHARGING
Book, unlock and activate your charging session with full 
customer service support.

A SIMPLE AND IMMEDIATE EXPERIENCE
Choose the charging package that best suits your needs and 
manage everything with just a few clicks.

CUSTOMER PEACE OF MIND
Effortless one stop shop solution: customers no longer have to 
worry about where to charge and at what price, and can enjoy a 
fast, green and all-round charging experience.

32
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ADVANCED ENERGY SERVICES

VEHICLE-TO-GRID
V2G is a change of paradigm, it turns EVs from pure consumer entities to sources of flexibility for the grid.
In the Stellantis production plant in Mirafiori (Turin), 2 MW ready-to-go pilot and the full-scale project on the way.
600 EVs, 30 MW of power and 6 MWh of SLB storage building the largest V2G project worldwide.

Battery Lifecycle Optimization

1

2

3

45

V2G DROSSO (600 EVs)

MOBILITY

SECOND-LIFE 
BATTERIES

RECYCLING
Enable smart charging/optimization 
algorithms based on Prophet EMS 
including integrations with EVs, 
Energy traders etc.

EV 
PRODUCTION
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HYESS ® TECH PLATFORM PRODUCTS OVERVIEW

4 technology families for over 30 products realized by EPS

Designed to optimize density and performance of Batteries and 
Hydrogen Systems

Convert & ConnectStore

Designed to interface batteries with the surrounding environment, be it 
the wider electrical systems or a microgrid

EnergyHouse05HD [E3] 5.2 MWh, +2h

EnergyHouse05HD [E4] 6 MWh, +2h

EnergyHouse1HD [M3f] 3.2M Wh, 1h

EnergyHouse1HD [M4f] 3.5M Wh, 1h

HybridHouse2 [M3f/P3] 2 MVA/1.6 MWh HybridHouse1HD [M4f] 3.6 MVA/3.5 MWh

HybridHouse05HD 2h 2.8 MVA/4.7 MWh

HybridHouse05HD 4h 1.4 MVA/5.3 MWh

HydrogenHouse Prod  20-180 Nm3/h HydrogenHouse Fuel 40-200 kg/dayHydrogenHouse P2P 50 kW / 1 MWh 

PowerHouse8HD 14.4 MVA, 690V PowerHouse4HD MV   7.2 MVA, 20kV PowerHouse3 2.7 MVA, 20 kV

C-BESSHD  1.1/1.4/1.8 MVA, 1500 Vdc
C-BESS 1000 Family 
750/900/1000 kVA, 1000 Vdc

EVHouse4Power 4x 500 kVA, 64 EVs

EVHouse4Grid    20 kV, 2 MVA ComHouse 34.5 kV, 30 MVA
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HYESS® TECH PLATFORM PRODUCTS OVERVIEW

4 technology families for over 30 products realized by EPS

easyWallbox 2.3-7.4 kW AC, 230 V

eFleet 20-1000 EVs x 50 kW DC fast V2G ePost 2x 50 kW DC fast eFast 50 kW DC fast / 85 kWh / 22 kW AC

eproWallbox 2.3 - 22 kW AC, 400V ePublic 2x 22 kW AC, 400V

My easyWallbox (app)

easyWallbox Powerup (app)

ALL-e (app)

Prophet EMS Solar-plus-Storage

Prophet EMS Storage

Prophet EMS microgrid

Prophet EMS Thermal Opt

Prophet EMS B2B

Prophet EMS EV (eProphet)

K-Wize (remote monitoring platform)

Designed to provide the best charging experience in the eMobility
industry

ControlMove

Suite of cutting-edge control systems for Giga Storage, Industrial 
Solutions and eMobility

easyCounter 230 V, 32 A



To maintain technology leadership continuing to be a serial innovator

2023 TECHNOLOGY ROADMAP: 
A SEAMLESS LINK BETWEEN STORAGE AND EMOBILITY
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Leading Battery Know-How to anticipate market evolution Power Conversion Systems to shy away from commoditization

HyESS ® HD containers evolution improving standardization and competitiveness eBESS-MMC  Development securing competitiveness for the next decade

§ Leverage on e-mobility – storage 
connection

§ Push on a new generation of 
chemistries

§ Stellantis EV's Second-Life
battery integration

§ Predictive ageing model based on 
A.I. and MILP

§ C-BESSHD keeps on competing with the first-in-class PCS 
manufacturers

§ C-BESSHD as a full Virtual Synchronous Machine to 
maintain 5 years advantage in managing grid forming 
advanced functionalities 

§ Running to complete C-BESSHD certifications to meet US 
and AUS market needs

§ A New Modular Control Platform, System-on-Chip based, 
to maximize cybersecurity level

§ HD generation features: from 1000 Vdc to 1500 
Vdc and 3x energy and power density

§ up to 14.4 MVA of PCS and 6 MWh of battery 
racks in a 40ft ISO HC container

§ Full compliance and certification : IEC 62933 ESS 
safety, UL 9540 and IEC 62443 cybersecurity 
certification 

§ Design and develop the eBess-MMC 1.5 MW/1.5 MWh, 
20 kV trasformerless output 

§ Innovative Modular Multilevel Converter SiC based 

§ Different EV battery models integrated 
(first or second life) 

§ Full modularity with only 2 blocks 
(MMC and EVs batt skid)

§ Provide EPS with a BESS solution 15% cheaper than 
BNEF forecasts for 2023 thanks to the use of 
EV batteries “AS THEY ARE” (<100$/kWh) 

Convert & ConnectStore



To maintain Technology leadership continuing to be a serial innovator

2023 TECHNOLOGY ROADMAP: 
A SEAMLESS LINK BETWEEN STORAGE AND EMOBILITY
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New Special Charging Systems development for a unique charging experience A.I. powered Prophet EMS evolution

Enabling DC fast charging and V2X functionalities everywhere

K-Wize advanced functions and data analysis eMobility Universal Digital Platform development

eFast Maxi

150 kW

+ 255 kWh

50 kW
50 kW

50 kW

§ Full portfolio of AC chargers for private business and public application

§ ePost Cityway for a urban DC fast charge connecterd to the tram grid power supply, with zero impact on 
the AC distribution network and no civil works required

§ eFleet : centralized solution to DC fast charge 20-1000 EVs fleets, to provide Vehicle-to-Grid services

§ eFast family development, to enable everywhere fast charging using SLB from EVs

§ PROPHET EMS fully engineered AI powered version 
to reduce Machine Learning integration time-to-
market

§ Machine Learning for PV nowcasting

§ Intentional Islanding

§ Power Oscillation Damping

§ Smart Dispatcher

§ EV fleets optimization

§ new eMUDP to transform Mobility, Energy, and Financial 
products into a fully digital customer experience

§ Smart Functionalities: e-commerce,CRM, Billing System, EU 
Charging Service System, via a permanent cybersecure 
connectivity

ControlMove



Internal R&D talents, disciplined minimization of R&D costs with Open Innovation and 
solid Intellectual Property

41

R&D ACTIVITIES AND IP STRUCTURE TO ANTICIPATE MARKET TRENDS 

Notes: (1) R&D capitalized + R&D not capitalized 

R&D Investments and excellence as key for today and tomorrow competitiveness

Computer 
Science & A.I.

Wide know-how through 4 dedicated  R&D 
Agile teams: 

from control electronics and product design 
to grid-impact solutions and Data Analysis

Electronics R&DProducts
R&D

System 
R&D

Open Innovation Platform

HYDROGEN SYSTEMS
POWER 
ELECTRONICS

eMOBILITY

PATENTS AND APPLICATIONSINDUSTRIAL SECRETS

132

1208

6

165

2

267

38

66910786
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4

1 
1 

Components 1Bipolar Plates 1

€15+m
spent in R&D in the last five years(1)

40% of PhD
or MBA in R&D Team

130+ Patents

24 Inventions

1208
Industrial Secrets

4
Technology Families

30+
products available in HyESS® Tech Platform



CHAPTER 06

Historical performance 
and Full Year 2020 
Results



HISTORICAL PERFORMANCE

10

15,7

20,2

2017 2018 2019 2020

150

302

686

25,1
36,0

29,5

23,8

2017 2018 2019 2020

4,0 
4,7 

5,3 

3,8 

(1,7)

(4,6)
(5,7)

(8,4)

2017 2018 2019 2020

Revenues (€m) Backlog + Secured Contracts (€m)

Gross Margin (%) & Pipeline* (€m) Margin Evolution (€m)

Key Elements

§ EPS won 4 of the most competitive tenders 
worldwide à up to $173m / 700+ MWh of 
Secured Contracts and Backlog in US and 
Europe that will generate Revenues from H2 
2021 to H1 2023

§ A huge boost expected in eMobility Business 
thanks to Free2Move eMobility, the JV with 
Stellantis

§ Backlog has been rebalanced towards low-risk 
countries with strong development potential, 
notably in the US

§ Revenues doubled over the last two years pre 
Covid-19, driven by the fast-growing Giga 
Storage division and the resilient performance 
of the Industrial Solutions. 2020 performance 
affected by pandemic.

§ Negative EBITDA generation as ENGIE EPS is 
scaling up to deliver on the upcoming high 
growth of its business, which had impacts in 
terms of structure, people and industrial 
premises

§ The current industrial footprint and related 
cost structure which negatively impacted 
EBITDA in 2019-2020 is however ready to 
deliver $173+ million projects of Secured 
Contracts and Backlog

GROSS 
MARGIN

EBITDA

PIPELINE

$173+
Backlog & Secured Contracts

€1+ billion

GROSS 
MARGIN

COVID-19

11

Delay in US Projects execution
Delay in final project development of 
Secured Contracts

+112

145+

S
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R

E
D
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R

A
C

T
S

40%

30%

27%

35%

2017 2018 2019 2020

*Data as 31.03.2021

*

*
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0

5

10

15

20

25

300 MWh

Guam (USA)

2019

DISPOSAL PLAN

New England (USA)

MOU SIGNING 

SIGNING JV

N.1 AWARDED 
70MW

ANZA (USA)

MASSACHUSETTS (USA)

25 MW

700 EVs (Italy)

FCA (EU)

50,000

COMMERCIAL DEVELOPMENT DRIVING SHARE PRICE

35 MWh

Hawaii (USA)

Guam (USA)

300 MWh

240 MWh

*Share Price as of 18 May 2021
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FY2020 results impacted by Covid-19, joint venture impact not yet accounted in the guidance

45

SCALING UP THE GROWTH TRAJECTORY

80%

7%
13%

21%

79%

91%

9%

686

1,004

30

33

FY2019 FY2020

+12%

+46%

20,2
11,1

100**

FY2019 FY2020 2022e

BACKLOG (€m)

BACKLOG & CONTRACTS SECURED AND PIPELINE

REVENUES & GUIDANCE (€m)

PIPELINE (€m)

GUIDANCE
Excluding 
eMobility JV

REVENUES

COVID-19  Impact:
• Delay in US Projects execution
• Delay in final project development of 

Secured Contracts

30%58%

12%
Americas

Americas

Europe Africa

Africa Europe

Americas

Europe

Stationary 
Storage

eMobility
$173m €1+

billion
700+ MWh

$39m 
45%

9x
COVID-19

*

*

2019
PIPELINE

2020
PIPELINE

under development 
with

converted into Backlog 
and Contracts Secured

600+

almost exclusively 
outside the ENGIE 

Group

50%
110

Data in €m

~

BACKLOG & CONTRACTS 
SECURED 

UNDER DEVELOPMENT PIPELINE

*Backlog and Secured Contracts are expressed in USD as 79.9% is US dollar denominated. Residual 20.1% Euro denominated has been converted to US dollars at 1.19 
USD/EUR exchange rate. Data as 31.03.2021
**Official Guidance
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2021-2022 GROWTH SECURED

20%

18%
36%

26%

Capacity Online in FY 2020 of 
storage and microgrid projects

Online

CAPACITY ONLINE [MW]

Americas

APAC

Africa

Europe

185 MW

300 

300 

41 
35 

26 10 
5 

80%

7%
13%

Backlog and contracts secured 
reached giving strong visibility on 
2021-2022 growth

of storage and microgrid projects 
mainly in USA and Europe

Secured
Under 

Development

BACKLOG & CONTRACTS SECURED [€m] CAPACITY UNDER DEVELOPMENT [MWh]  

Americas

Africa

Europe

Hawaii

FCA V2GGreen 
Mountain

Guam

Fast Reserve 
Italy

Anza 2

Massacchusetts

$173 
million

700+ MWh
*

*Backlog and Secured Contracts are expressed in USD as 79.9% is US dollar denominated. Residual 20.1% Euro denominated has been converted to US dollars at 1.19 USD/EUR exchange rate. Data as 31.03.2021
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KEY FIGURES Data in €m

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding (1) Pipeline as of 31/03/2021 (2) Contracts Secured - New KPI starting from 2020, data as 31/03/2021  (3) 78% American Market

20,2

11,1

FY 2019 FY 2020

Revenues & Other Income

Gross Margin EBITDA

-45%

27%

35%

FY 2019 FY 2020

+8%

Net Income

Pipeline (1) Project Backlog & Contracts Secured (2)

(14,6) (14,8)

FY 2019 FY 2020

-1%

686

1.004

FY 2019 FY 2020

+46%

30 33

112

FY 2019 FY 2020

+12%

145 € (173 $) (3)

(5,7)

(8,4)

FY 2019 FY 2020

-47%

Delay in US Projects execution
Delay in final project 
development of Secured 
Contracts

Mainly due to
COVID-19 
Impact
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REVENUES & BACKLOG Data in €m

116

19

10

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding | (1) Contracts Secured – New KPI starting from 2020

Revenues & Other Income

5,14,9

1,0

0,1

Europe
46%

Africa
9%

Americas
44%

By Region of Installation

4,7

3,1

2,7

0,6
Industrial 
Solutions

43%

Giga Storage
28%

By Product Line

Project Backlog & Contracts Secured (1)

Americas
80%

Africa
7%

By Region of Installation

14

7

124

By Product Line

Industrial 
Solutions

10%

e-Mobility
5%

APAC
1%

30 33

112

FY 2019 FY 2020

Europe
13%

Giga 
Storage

85%

Others
5%

145 ($173)

e-Mobility
24%

20,2

11,1

FY 2019 FY 2020

€11,1m €11,1m

€145m
$173m

Mainly due to
COVID-19 Impact

€145m
$173m
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PERSONNEL COST & OPEX Data in €m

6,7
8,1

FY 2019 FY 2020

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding - (1) Including other FTE related costs (0,3€m) (2) Excluding other FTE related costs 

Operating Expenses (2)

0,4

0,3

0,2

Utilities
22%

Facilities
35%

Facilities & Others

0,3

0,2
0,2

0,1

0,1
0,0

Advisory, Training 
& Membership

(ATM)

21%

Corporate

Audit
23%

Others
4%

ICT
31%

Board & 
Governance

13%

HR
8%

0,3

0,2

0,1

0,1

0,1
Legal 38%

Finance
11%

Innovation
13%

Partners & Advisors

Communication
25%

HSEQ
13%

110

135

FY 2019 FY 2020

Total FTE R&D Personnel
for development 

Personnel cost

+23%

Total P&L Personnel Cost (1) Personnel Cost Evolution 

OPEX Evolution

10,4
9,2

0,9
(2,0)

8,1

Budget Total
Personnel

Cost

Actual Total
Personnel

Cost

Travel and
Expenses

Intangible
Assets

Development

P&L Personnel
Cost

2,5
2,0

FY 2019 FY 2020

-20%

2,3
2,6

FY19 FY 2020

Others
43%

+21%

+13%

0,8€m 0,9€m 0,9€m

30% of Total
Personnel

Cost

22% of 
Total

Personnel
Cost

Approx. 
15%  in 

eMobility
JV in 2021
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NON-RECURRING EXPENSES AND IMPAIRMENT Data in €k

50

121 

185 
140 

96 

27 Extraordinary M&A
(Legal & HR)

Transaction Costs 
JV

COVID 19 &

€570k

Extraordinary legal assistance

Other

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding

Analysis of areas and places of work management in all 
Engie EPS’ facilities to contain Covid

Continuous update of Covid Protocol adopted by Engie 
EPS on the basis of the evolution of Italian rules and of the 
pandemic in Italy

Swab campaign nearby Engie EPS’ facilities planned every 
2 months on employees’ voluntary basis

Support for the organization of vaccination against Covid-
19 nearby Engie EPS’ facilities (as soon as the Italian State 
will make the vaccines available)

From July 2021 Gruppo San Donato will be in charge of all 
topics concerning health surveillance for all Engie EPS’ 
employees

Partnership with Gruppo San Donato

Non-Recurring Expenses

692 

382 

239 

196 

€1,509k

Bad debt provision

Inventory and 
Slow Moving
impairment

2019 shut-down 
of H2 projects

Impairment

Accruals on 
other projects

1

2

3

4

5



0,1 

0,0 

0,3 

0,1 

0,2 

0,17

0,53

ERP Digital Projects

Patents Facilities

3,1 2,5

7,0
9,3

10,1

11,8

FY 2019 CAPEX D&A FY 2020

Tangible Intangible

5,0
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INVESTMENTS Data in €m

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding 

0,5 

0,4 

0,3 

0,3 

0,3 

1,1 

1,0 

0,2 
0,2 

0,1 

1,8

2,7

Control Move
Store Drosso
Convert & Connect

R&D and V2G investments Other Investments

Net Book Value Evolution

€0,7m€4,5m

FY2020 Investments

+4 New Patents eMob (132 in total, +3%)
+608 New Registered Trade Secrets (1.208 in total, +101%)

5,2

(0,9)

(2,6)

(3,5)

+17%

Personnel
41%

Equipment & 
Services

59%

Personnel
24%

Equipment
& Services

76%

0,2
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NET FINANCIAL POSITION

Data in €m

Figures may not sum to 100% or the absolute value referred to in the Financial Statements, because of rounding 

(12,3)
(13,2)

6,8

(2,0)

(8,1)

(17,8)

(21,3)

(30)

(25)

(20)

(15)

(10)

(5)

0

5

10

15

FY2017 H12018 FY2018 H12019 FY2019 H1 2020 FY2020

Cash Balance Debt
NFPEvolution
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Beyond ESG Principles
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INTEGRATED MANAGEMENT SYSTEM WELL BEYOND ESG

157
people

19
nationalities

21
Academy Talent 

Programs

2
Safety Alert

28.6%
NC closed within 2 months

77%
Employee trained HSEQ

Alert filed 
within 48h from 

event
100%

New 
procedures 

on alert

0%

Day/person 
of HSEQ 
training

1,49

Fatal 
accidents 

0

Lost time 
accidents

0

Frequency 
Rate (FR1)

0,0

Severity 
Rate (SR)

0,0

26
countries where Engie EPS 
systems have been installed

6/6
R&D Roadmap pillars achieved for 
years 2019-2020

700+ MWh
of energy capacity online and under 
development

100%
Successful Factory Acceptance Test (FAT)

759
Qualified suppliers according to 
procurement assessment process

0.0%
2020 FAT non compliance ratio 
N°of Non conformitiesdetected during test / N°of assembled

34
Average age

46
women



GENDER DISTRIBUTION BY DEPARTMENT (HEADCOUNT)

Include:
Communication, Finance, HSEQ and HR, 

Legal and Strategic Planning

34

16

14

23

48

39

Male (55%) Female (45%)

Business Corporate Functions

34
16

14

23

26

37

6

111

46

Male (71%) Female (29%)

Business Corporate Functions Industrial Operations Engineering

87 Total Employees

261

Industrial Operations

37
6

Engineering

157 Total Employees

27 43

Total Employees

M 
(96%)

F
(14%)

M 
(86%)

3416 M 
(68%)

F
(32%)

Business

1423

Corporate Functions

50 37F
(62%)

M 
(38%)

includes:
Business Development, Innovation, Project 

Management and eMobility

Context:
In Italy: only 20% of 
the Engineering
Students are women

Assolombarda

Total Employees
Excluding Industrial Operations and Engineering

F
(4%)

1

55

https://www.assolombarda.it/media/comunicati-stampa/osservatorio-talents-venture-e-steamiamoci


GENDER DISTRIBUTION BY AGE RANGE (HEADCOUNT)

*28 May 2021

2629

Young (23 – 35)

61

Senior (51 – 65)

16

9

Adult (36 – 50)

55 25 7

26 29

16 9

6

48

39

Male (55%) Female (45%)

Young (23 - 35) Adult (36 - 50) Senior(51-65)

M 
(48%)

F
(52%)

M 
(64%)

M 
(85%)

Gender Parity is respected through the different levels of seniority

As of Today*

More Young 
Women have
been hired
than Men

F
(36%)

F
(15%)

Excluding Industrial Operations and Engineering
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AVERAGE SALARY
Data in €k

39
43

47

42

Business

MF

Corporate Functions

39 

31

M

Industrial Operations

4143

Engineering

42
employees

30 
employees

25
employees

39
employees

42,442,8 136
employees

M

MF

MF157 Total Workforce
of which 21 excluded

from this data

Perfect gender parity in EPS
Excluding Top Management and Interns

F

Gender parity through departments
Excluding Top Management and Interns

+0,9%

-10% +10%

+4%

F

-20%
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AVERAGE SALARY

51

49

Adult (36 – 50)

3740
MF

Young (23 – 35)

50

Senior (51 – 65)

91
employees

35
employees

10
employees

Data in €k

Perfect gender parity through Seniority
Excluding Top Management and Interns

MF

M

+8%

-2%
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CHAPTER 08

New Horizons Ahead



We strongly supported 
the equity story of 
joining TCC.

Since the very  
beginning of the ENGIE 
strategic review

We already re-shaped 
our Operating Model and 
adapted our organization 
to boost our potential 
with TCC

(and adapted it to the JV 
with Stellantis)

We feel the responsibility 
of securing sustainable 
long term value creation 
with TCC.

Responsibility towards 
our stakeholders, but 
more importantly, 
towards our people 

1 2 3

MANAGEMENT COMMITMENT
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STORAGE GLOBAL BUSINESS LINE, OPERATING:

BY GEOGRAPHIES
eMOBILITY GLOBAL BUSINESS LINE, OPERATING

BY BRANDS

Access to 25% 
of European 

eMobility brands

Established 
footprint and 

industrial 
presence

The largest 
market and 
700MWh in 
execution 

Market opening 
through TCC 
and access to 
world-class 
supply chain 

AMERICAS EMEA ASIA PACIFIC

BDE

GBL eMOBILITYGBL STORAGE

NEW (TWOFOLD) OPERATING MODEL

By Global Business Line 
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A ambitious industrial 
partner with blue-chip 

standing and global 
sustainability play 

Instant access to world 
class supply chain and 

major untapped 
markets

Worldwide 
industrial expansion 

in sustainable sectors 

TCC AS A TRANSFORMATIONAL STEP

1
$1+ billion EBITDA global-scale 
company breaking grounds in the 
circular economy with net zero 
target by 2050

7
Over 1+ billion investments in 
EMEA already, high profile JV in 
Taiwan with Veolia 

4
Access to the world-leading 
supply chain    

2
$10 billion market cap active in 
cement, batteries, electricity, 
chemicals & infrastructure  

3
Headquartered in one of the fastest 
growing and less Covid-impacted 
economies worldwide    

5
Access to the Asian markets 
(never considered within 
reach by EPS)

6
Access to Industrial Solutions 
opportunities in high potential 
energy intensive sectors  
(cement, chemicals, logistics)

8
Largest Li-ion cell manufacturer
in Taiwan, $350 million 
investment planned

9
Long established battery 
manufacturing and R&D in Canada
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In the story of the Deluge, Noah is 
represented as the patriarch who, 
because of his blameless piety, was 
chosen by God to perpetuate the 
human race

GENESIS 6:11–9:19

Marc Chagall Museum, Nice

NOAH'S ARK
Marc Chagall, 1966OUR INSPIRATION: NOAH
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With a new brand 
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THIS IS NHOA

New horizons ahead: this is Nhoa. The naming takes us to an 
enlightened and sustainable future

It recalls Noah, the founder of a renewed humanity. 
The typography, simple and contemporary, is characterized by the 
underline that represents the horizon. 

The “omega”, symbolizing in the Ohm's law the electrical resistance, 
inspires a rising sun: the dawn of a new era

NOAH'S ARK
Marc Chagall, 1966
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10 x
MASTER PLAN

CAPITAL MARKETS DAY 
COMING SOON

203020222021 2025

WORK IN PROGRESS



CHAPTER 01

Governance supporting -
sustainable value creation



BOARD OF DIRECTORS

Thierry KALFON

CHAIRMAN 
OF THE BOARD OF 

DIRECTORS

Carlalberto GUGLIELMINOTTI

CEO AND EXECUTIVE 
MEMBER OF THE BOARD

renewal for 3 years

Luigi MICHI

INDEPENDENT MEMBER 
OF THE BOARD

Veronica  VECCHI

INDEPENDENT MEMBER 
OF THE BOARD

co-optation following Mr. Oltramonti’s resignation

Romualdo CIRILLO

INDEPENDENT MEMBER
OF THE BOARD

Giuseppe ARTIZZU

EXECUTIVE MEMBER 
OF THE BOARD

renewal for 3 years

Calry WISHART

NON-EXECUTIVE 
MEMBER OF THE BOARD

Anne HARVENGT

NON-EXECUTIVE 
MEMBER OF THE BOARD

Alice TAGGER

NON-EXECUTIVE MEMBER 
OF THE BOARD

renewal for 3 years

Mireille VAN STAEYEN

NON-EXECUTIVE 
MEMBER OF THE BOARD

current board member new board member
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BOARD OF DIRECTORS : SUMMARY

Chairman
(ENGIE representative)

3 Independent
members

4 Non-executive Board 
members
(ENGIE representatives)

Chief Executive Officer

1 Executive 
Board member

10 MEMBERS

Nationalities Independent directors
= last year

Members Women
+10% compared to last year

4 30%

50%10
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AUDIT COMMITTEE

2 SPECIALISED COMMITTEES ASSISTING THE BOARD OF DIRECTORS

4 meetings

Financial accounts, financial
situation and communication

Proposal on the new statutory 
auditors to be appointed by the 
AGM

Review H1 results and PR

Review Full Year results and PR

4 meetings

Review of the 2020 and 2021 
compensation policy regarding the 
Chairman of the Board, the Board 
members and the CEO

Proposal of the amount and allocation 
of 2021 attendance fees and 
allocation of 2020 attendance fees

Management of the process regarding 
the 2020 Board of Directors self-
assessment
Examination and proposal to the 
Board concerning candidates for the 
position of Directors Chaired by an 

Independent Director

REMUNERATION AND 
NOMINATION COMMITTEE
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2 AD HOC COMMITTEES ASSISTING THE BOARD OF DIRECTORS

Role

Review significant agreements 
between ENGIE EPS and ENGIE 
Group entity
Review responsibilities, revenues and 
margins for ENGIE EPS in relation to 
significant projects/tenders
Overall review of 
contractual/commercial/financial 
relationship between ENGIE EPS and 
the ENGIE Group

Role

Selection and recommendation to the 
Board for the appointment of the 
independent expert
Supervision of the tasks performed by 
the independent expert
Draft of the reasoned opinion (avis
motivé) to be submitted to the Board  

AD HOC 
COMMITTEE

INDEPENDENCE
COMMITTEE

Chaired by an 
Independent Director
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CHAPTER 02

Appointment of 
statutory auditors



STATUTORY AUDITORS (JOINT AUDIT) 

Appointed in 2020

Terms of mandate:  
AGM 2026

Proposed renewal
for 6 years

Terms of mandate: 
AGM 2027
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CHAPTER 03

Direct dialogue with 
shareholders and 
investors



2020 INVESTOR RELATIONS

22
PRESS

RELEASES

3
INVESTOR

CONFERENCE
CALLS

3
INVESTOR

CONFERENCES 
AND 

ROADSHOW

100+
ONE-TO-ONE OR 
GROUP MEETINGS 
WITH INVESTORS 
AND ANALYSTS100%

DIGITAL 
CORPORATE 

EVENT

69
INVESTORS AND 

FINANCIAL 
PLAYERS MET
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CHAPTER 04

Compensation of
executive corporate 
officers



70%

30%

CEO COMPENSATION - SHORT TERM, CASH BASED

Fixed and Variable components

after the Combined General Meeting. with effect from 1 January 2021

195 25 97,5

2021 

Fixed Variable

50% of fixed remuneration
+43% vs variable compensation (35% 
of fixed compensation) approved by 
AGM 2020

Benefits

Irrespective of Closing with TCC

318

(in €’000)

Insurance and 
Company Car

Subject to Closing with TCC

2020 

QUALITATIVE+19% 

QUANTITATIVE

235

25

118378

Total Short
Term

Fixed Benefits Variable

70%

30%

QUALITATIVE

300

25

300625

Total Short
Term

Fixed Benefits Variable

+97% 

QUANTITATIVE

(in €’000) (in €’000)
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CEO COMPENSATION - MEDIUM-LONG TERM, STOCK, PERFORMANCE AND 
PRESENCE BASED

37,9

37,9 58,2 232,8

Transformed SARs Additional SARs

Subject to Performance Targets fully 
reached 

Additional SARs

Vesting will depend from the assessment of Performance Targets 
by the Board of Directors and timing of Closing with TCC   

37,9

37,9

June
2021

December
2021

June
2020

December
2020

(in #’000 SARs)

2021 2020 

LONG TERM INCENTIVE PLAN

STOCK OPTIONS PLAN dated 21 April 2015 (converted in 2018 into SARs with vesting extended through 2021)

Irrespective of Closing with TCC Subject to Closing with TCC

NOT APPROVED

By the Board of Directors

333

333

333 1.000

2021 2022 2023 3Y CLIFF

The Board of Directors approved, subject 
to Closing with TCC 

• Retention bonus for the CEO, 
vesting with condition of presence 
only

• 3 years cliff vesting

• Payment at Year 3, bullet 

Stock Appreciation Rights (SARs) vesting scheme

Additional SARs

Transformed SARs
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180

12,5

63258,5

Total Short
Term

Fixed Benefits Variable

70%

30%

GENERAL MANAGER COMPENSATION - SHORT TERM, CASH BASED

70%

30%

after the Combined General Meeting. with effect from 1 January 2021

140 12,5 35,0

2021 

Fixed Variable

25% of fixed remuneration

Benefits

Irrespective of Closing with TCC

187,5

(in €’000)

Insurance and 
Company Car

Subject to Closing with TCC

2020 

QUALITATIVE+38% 

QUANTITATIVE

QUALITATIVE

200

12,5

100312,5

Total Short
Term

Fixed Benefits Variable

+67% 

QUANTITATIVE

(in €’000) (in €’000)
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GENERAL MANAGER MEDIUM-LONG TERM, STOCK, PERFORMANCE AND 
PRESENCE BASED

19,9

19,9

6,4

4,3 17,1

Transformed SARs Additional SARs

Vested, as subject 
to Performance 

Targets fully 
reached 

Additional SARs

Vesting will depend from the assessment of 
Performance Targets by the Board of Directors 

and timing of Closing with TCC   

34,1

19,9

8,6 

6,4 

June
2021

December
2021

March
2020

September
2020

(in #’000 SARs)

2021 2020 

LONG TERM INCENTIVE PLAN

STOCK OPTIONS PLAN 2015 and 2016 (converted in 2018 into SARs with vesting extended through 2021) plus Additional SARs

Irrespective of Closing with TCC Subject to Closing with TCC

NOT APPROVED

By the Board of Directors

100

100

100 300

2021 2022 2023 3Y CLIFF

The Board of Directors approved, subject 
to Closing with TCC 

• Retention bonus for the GM, 
vesting with condition of presence 
only

• 3 years cliff vesting

• Payment at Year 3, bullet 

Stock Appreciation Rights (SARs) vesting scheme

Additional SARs

Transformed SARs
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CHAPTER 05

Statutory auditors 
report



STATUTORY AUDITORS INTERVENTION

Reports submitted under the resolutions 
of the Ordinary Shareholders’ Meeting

Report on the consolidated 
accounts
(pp. 241-251 URD)

Report on the annual accounts
(pp. 326-334 URD)

Statutory Auditors’ special report on 
regulated agreements and 
commitments 
(pp. 355- 361 URD)

Benjamin Haddad, Deloitte
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CHAPTER 06

Q&A Session



CHAPTER 07

Vote on Resolutions



RÉSOLUTIONS RELEVANT DE LA COMPÉTENCE DE 
L’ASSEMBLÉE GÉNÉRALE ORDINAIRE



Comptes sociaux 2020

87

PREMIÈRE RÉSOLUTION

Approbation des comptes sociaux de l’exercice clos le 31 décembre 
2020 et décharge aux membres du Conseil d’Administration. 1



Comptes consolidés 2020 

88

DEUXIÈME RÉSOLUTION

Approbation des comptes consolidés de l’exercice clos le 31 décembre 2020. 

2



Affectation du résultat de l'exercice clos le 31 décembre 2020

89

TROISIÈME RÉSOLUTION

• L’objet de cette résolution est d’affecter la perte de l’exercice financier (13.206.661 Euros) au compte 
«report à nouveau» 

• Le «report à nouveau» augmente de 24.184.421 Euros à 37.391.082 Euros

• Aucun dividende n’a été distribué depuis la constitution de la Société

3



Conventions règlementées

90

QUATRIÈME RÉSOLUTION

En application de l'article L.225-38 seq. du Code de Commerce, la présente résolution a pour objet 
d'approuver l'ensemble des conventions réglementées conclues au cours de l'exercice 2020, mentionnées 
dans le rapport spécial des commissaires aux comptes. 4



Approbation des dépenses et charges spéciaux

91

CINQUIÈME RÉSOLUTION

En application de l'article 223 quater du Code général des impôts, la présente résolution a pour objet de 
constater que la Société n'a pas engagé de dépenses ou charges visées à l'article 39-4 du Code général 
des impôts au cours du dernier exercice. 5



Fixation des jetons de présence 

92

SIXIÈME RÉSOLUTION

§ Le montant des jetons de présence alloués pour l'exercice 2021 est de 150.000 Euros

§ Et pour chaque exercice ultérieur jusqu'à décision contraire de l’Assemblée Générale des 
actionnaires

6



Ratification de la démission de Monsieur Massimo Prelz
Oltramonti

93

SEPTIÈME RÉSOLUTION

§ Nationalité italienne

§ Administrateur indépendant 

§ Démission effective à partir du 11 février 2021 
7



Ratification de la cooptation de Madame Veronica Vecchi

94

HUITIÈME RÉSOLUTION

§ Nationalité italienne

§ Administrateur indépendant 

§ Durée du mandat: Assemblée Générale appelée à statuer sur les comptes de l'exercice clos le 31 
décembre 2022

8



Renouvellement de Monsieur Carlalberto Guglielminotti

95

NEUVIÈME RÉSOLUTION

§ Nationalité italienne

§ Fin du mandat: Assemblée Générale appelée à statuer sur les comptes de l'exercice clos le 31 
décembre 2023 

9



Renouvellement de Monsieur Giuseppe Artizzu

96

DIXIÈME RÉSOLUTION

§ Nationalité italienne

§ Fin du mandat: Assemblée Générale appelée à statuer sur les comptes de l'exercice clos le 31 
décembre 2023 

10



Renouvellement de Madame Alice Tagger 

97

ONZIÈME RÉSOLUTION

§ Nationalité française

§ Fin du mandat: Assemblée Générale appelée à statuer sur les comptes de l'exercice clos le 31 
décembre 2022

11



Approbation de la politique de rémunération des mandataires sociaux au 
titre de l'exercice 2021

98

DOUZIÈME RÉSOLUTION

Les actionnaires sont invités à approuver le principe et les critères de la politique de rémunération 
applicable aux mandataires sociaux pour l'exercice 2021, présentée dans le Rapport de Gouvernance 
d’Entreprise 2020 joint au rapport du Conseil d’Administration pour la présente Assemblée Générale 
tel quel modifié par le Conseil d’Administration le 7 mai 2021.

12



Approbation de la politique de rémunération du Président du Conseil 
d’Administration au titre de l'exercice 2021

99

TREIZIÈME RÉSOLUTION

Les actionnaires sont invités à approuver le principe et les critères de la politique de 
rémunération applicable à M. Thierry Kalfon, en sa qualité de Président du Conseil 
d’Administration, pour l'exercice 2021, telle que détaillée à la section 13.1.1 du Document 
d’Enregistrement Universel et dans le rapport mentionné à l’article L. 225-37 du Code de 
commerce.

13



Approbation de la politique de rémunération du Directeur Général au titre 
de l'exercice 2021

100

QUATORZIÈME RÉSOLUTION

Les actionnaires sont invités à approuver le principe et les critères de la politique de rémunération 
applicable à M. Carlalberto Guglielminotti, en sa qualité de Directeur Général, pour l'exercice 2021, 
présentés dans le Rapport de Gouvernement d'Entreprise 2020 joint au rapport du Conseil 
d'Administration pour la présente Assemblée Générale tel quel modifié par le Conseil d’Administration le 
7 mai 2021.

14



Approbation de la politique de rémunération des administrateurs au titre 
de l'exercice 2021

101

QUINZIÈME RÉSOLUTION

Les actionnaires sont invités à approuver le principe et les critères de la politique de rémunération des 
membres du Conseil d’Administration, présentés dans le Rapport de Gouvernement d’Entreprise 2020 
joint au rapport du Conseil d’Administration pour la présente Assemblée Générale tel que modifié par 
le Conseil d’Administration le 7 mai 2021.

15



Approbation de la rémunération totale et des avantages de toute nature 
versés ou attribués aux mandataires sociaux au titre de l’exercice 2020

102

SEIZIÈME RÉSOLUTION

Les actionnaires sont invités à approuver les éléments de la rémunération globale et des avantages de 
toute nature octroyés pour l'exercice 2020 aux mandataires sociaux tels que détaillés à la section 
13.2.1 du Document d’Enregistrement Universel et dans le rapport mentionné à
l’article L. 225-37 du Code de commerce.

16



Approbation de la rémunération totale et des avantages de toute nature 
versés ou attribués au Directeur Général au titre de l’exercice 2020

103

DIX-SEPTIÈME RÉSOLUTION

Les actionnaires sont invités à approuver les éléments de la rémunération globale et des avantages 
accordés pour l'exercice 2020 à M. Carlalberto Guglielminotti, en sa qualité de Directeur Général, tels 
que détaillés à la section 13.2.5 du Document d’Enregistrement Universel et dans le rapport mentionné 
à l’article L. 225-37 du Code de commerce.

17



Nomination de RBB Business Advisors en tant que Commissaire aux 
Comptes titulaire

104

DIX-HUITIÈME RÉSOLUTION

§ RBB Business Advisors Commissaire aux Comptes titulaire

§ Durée du mandat: Assemblée Générale des actionnaires convoquée en 2027 pour approuver les
comptes 2026

18



Autorisation à donner au Conseil d’Administration en vue de l’achat par la 
Société de ses propres actions 

105

DIX-NEUVIÈME RÉSOLUTION

§ Montant d’achat par actions: Euros 15

§ Montant maximal des fonds destinés à la réalisation de ce programme d’achat d’actions ne pourra pas 
dépasser 1.500.000 Euros

§ Le nombre maximal d’actions pouvant être achetées en vertu de cette autorisation ne pourra excéder dix 
pour cent (10%) du nombre total d’actions composant le capital social de la Société et 5% du nombre 
total d’actions composant le capital social de la Société pour les acquisitions

§ Les acquisitions réalisées par la Société ne peuvent pas amener la Société à détenir plus de 10% de son 
capital 

§ Tous pouvoirs au Conseil d’Administration pour la mise en œuvre de l’autorisation

§ Période d’autorisation: 18 mois

19



RÉSOLUTIONS RELEVANT DE LA COMPÉTENCE DE 
L’ASSEMBLÉE GÉNÉRALE EXTRAORDINAIRE



Autorisation à donner au Conseil d’Administration en vue de la reduction 
du capital social par voie d’annulation dans le cadre de l’autorisation de 
rachat de ses propres actions

107

VINGTIÈME RÉSOLUTION

§ Limite de réduction: le nombre maximal d’actions pouvant être annulé en vertu de cette autorisation 
ne pourra excéder dix pour cent (10%) du nombre total d’actions composant le capital social de la 
Société à la date de la décision d’annulation 

§ Période: 24 mois 

§ Comment: annulation d’actions détenues par la Société suite aux rachats effectués en application de 
l’Article L.22-10-62 du Code de Commerce 

§ Période autorisée: 18 mois

20



Délégation de compétence au Conseil d’Administration en vue de 
l’augmentation du capital social par voie d’émission d’actions ordinaires 
ou et/ou de valeurs mobilières donnant accès au capital avec droits de 
souscription préférentiels

108

VINGT-ET-UNIÈME RÉSOLUTION

§ Limite d’augmentation: 800.000 Euros

§ Les titres donnant accès aux titres de participation de la Société peuvent être des titres de créance 
à émettre avec un montant global maximum de 20.000.000 Euros

§ Les actionnaires peuvent exercer des droits de souscription préférentiels aux actions ordinaires et 
aux valeurs mobilières émises en vertu de la présente résolution à titre irréductible

§ Dans le cas où les souscriptions n’ont pas absorbé la totalité d’une émission d’actions ou de valeurs 
mobilières, le Conseil d’Administration pourra: 

Ø Limiter l’émission aux souscriptions reçues; 

Ø Allouer, librement, les titres non souscrits;

Ø Offrir au public les titres non souscrits. 

§ Période autorisée: 26 mois

21



Délégation de compétence au Conseil d’Administration en vue de 
l’augmentation du capital social par émission d’actions ordinaires ou 
de valeur mobilières donnant accès au capital sans droits de 
souscription préférentiels par offres publiques autres que celles du 
Article dont L. 411-2 du Code monétaire et financier 

109

VINGT-DEUXIÈME RÉSOLUTION

§ Limite d’augmentation: 800.000 Euros

§ Les titres donnant accès aux titres de participation de la Société peuvent être des 
titres à émettre avec un montant global maximum de 20.000.000 Euros

§ Suppression du droit préférentiel de souscription des titres à émettre

§ Le Conseil d’Administration pourra donner une période prioritaire de souscription 
en application de l’Article L.22-10-51 du Code de Commerce

§ Dans le cas n’ont pas absorbé la totalité d’une émission d’actions ordinaires ou 
autres valeurs mobilières, le Conseil d’Administration pourra limiter l’émission aux 
souscriptions reçues

§ Période autorisée: 26 mois

22



Délégation de compétence au Conseil d’Administration en vue de 
l’augmentation du capital social par émission d’actions ordinaires 
ou valeurs mobilières donnant accès au capital sans droits de 
souscription préférentiels par placement privé

110

VINGT-TROISIÈME RÉSOLUTION

§ Limite d’augmentation: 800.000 Euros

§ Les titres donnant accès aux titres de participation de la 
Société peuvent être des titres à émettre avec un montant 
global maximum de 20.000.000 Euros

§ Suppression du droit préférentiel de souscription des titres à 
émettre en application de cette autorisation

§ Dans le cas où les souscriptions n’ont pas absorbé la totalité 
d’une émission d’actions ou de valeurs mobilières, le Conseil 
d’Administration pourra limiter l’émission aux souscriptions 
reçues

§ Période autorisée: 26 mois

23



Délégation de compétence au Conseil d’Administration en cas
d’émission d’actions ordinaires ou de valeurs mobilières donnant accès
au capital social sans droits de souscription préférentiels en vue de 
définir le prix de souscription, dans le limite du 10% du capital social 
par année

111

VINGT-QUATRIÈME RÉSOLUTION

§ Pouvoir de déroger aux conditions de prix prévues dans les résolutions n. 22-23 et de déterminer 
le prix de souscription des actions ordinaires ou de valeurs mobilières donnant accès au capital 
social 

§ Prix de souscription au moins égal à la moyenne pondérée en volume du prix de clôture des 
actions de la Société au cours des 3 dernières séances de bourse

§ Les 3 dernier séances de bourse sont immédiatement précédents le jour où le prix d’émission a 
été fixé

§ Période autorisée: 26 mois

24



Autorisation en vue de augmenter le nombre de titres à émettre de 
15% le nombre de titres des émissions avec ou sans droit de 
souscription préférentiel

112

VINGT-CINQUIÈME RÉSOLUTION

§ Pouvoir de augmenter le nombre des actions ou des autres valeurs mobilières à émettre par 
chaque émission autorisée en application des resolutions n. 21-23  

§ Pour une période de 30 jours suivant le fin de la souscription dans la limite de 15% de l’émission 
initiale

§ Avec le meme prix fixé pour l’émission initiale

§ Période autorisée: 26 mois

25



Délégation de compétence au Conseil d’Administration en vue
d’augmenter le capital social par émission d’actions ordinaires ou de 
valeurs mobilières donnant accès au capital social dans la limite de 10% du 
capital social par année, pour rémunérer les apports en nature versées à la 
Société, en dehors d’une offre public d’échange

113

VINGT-SIXIÈME RÉSOLUTION

§ Le montant des augmentations du capital social ne peut pas dépasser 10% du capital social (à la date 
d’émission)

§ Les titres à émettre peuvent être titres de créances

§ Suppression du droit préférentiel de souscription des titres à émettre en application de cette 
autorisation

§ Période autorisée: 26 mois

26



Delegation de compétence au Conseil d’Administration en vue
d’augmenter le capital social par émission d’actions ordinaires ou des 
valeurs mobilières donnant accès au capital social en cas d’offre publique
d’échange initiée par la Société 

114

VINGT-SEPTIÈME RÉSOLUTION

§ Le montant nominal des augmentations du capital social ne peut pas dépasser 800.000 Euros

§ Les titres à émettre peuvent être titres de creances

§ Rénonciation des actionnaires à leur droit préférentiel de souscription de titres de participation

§ Période autorisée: 26 mois

27



Délégation de compétence au Conseil d’Administration en vue
d’augmenter le capital social par incorporation de réserves, bénéfices 
ou primes d'émission, primes de fusion ou d’apport, ou tout autre 
somme dont la capitalisation serait admise

115

VINGT-HUITIÈME RÉSOLUTION

§ Le montant des augmentations du capital social en application de cette autorisation 
ne peut pas dépasser 800.000 Euros

§ Période autorisée: 26 mois

28



Limitation globale des autorisations

116

VINGT-NEUVIÈME RÉSOLUTION

Le montant des augmentations du capital social en application des résolutions n. 21, 22, 23, 25, 
26, 27 et 28 ne peut pas dépasser la limite de 1.000.000 Euros. 29



Délégation de pouvoir au Conseil d’Administration en vue de 
l’augmentation du capital social réservée aux salariés adhérents au plan 
d’épargne entreprise avec suppression du droit préférentiel de 
souscription

117

TRENTIÈME RÉSOLUTION

§ Augmentation du capital sociale de 10.000 Euros par émission des actions ou de valeurs mobilières
donnant accès au capital sociale aux salariés de la Société adhérant au plan d'épargne d'entreprise

§ Le prix de souscription des actions sera égal à:

- 80% de la moyenne des cours côtés de l’action de la Société lors des vingt séances de bourse 
précédant le jour de la décision fixant la date d’ouverture des souscriptions lorsque la durée 
d’indisponibilité prévue par le plan d’épargne est inférieure à dix ans

- 70% de cette moyenne lorsque la durée d’indisponibilité est supérieure ou égale à dix ans

§ Suppression des droits de souscription préférentiel et réservation aux salariés de la Société
adhérents au plan d’épargne

§ Substitution de la réduction avec an allocation des actions ou titres donnant accès au capital sociale

§ Période autorisée: 26 mois

30



Modification de l’article 3 “Dénomination sociale” du Statut de 
la Société en vue de modifier la denomination de la Société 

118

TRENT-UNIÈME RÉSOLUTION

L’Article 3 du Statut de la Société est modifié à fin d’adopter «NHOA» comme nouvelle 
dénomination sociale. 31



Pouvoirs en vue des formalités 

119

TRENTE DEUXIÈME RÉSOLUTION

Tous pouvoirs au porteur d’un original ou d’un extrait des présentes, à l’effet d’accomplir toutes 
formalités légales de publicité et de dépôt auprès du Tribunal de Commerce de Paris. 32



Closing Remarks

CHAPTER 08
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DISCLAIMER

This presentation has been prepared by ENGIE EPS S.A. (the “Company”).
Receipt of this presentation implies your agreement to the confidentiality undertakings and with the restrictions outlined below.
This document and the information contained in this presentation are strictly privileged and confidential. This document cannot be sent, copied, reproduced, distributed, released or disclosed, directly or indirectly, in whole or in part, to any
person (whether internally or externally to your company) other than the addressees of the email to which this document is attached. Non-compliance with these restrictions will result in the violation of legal restrictions in any jurisdiction in
which the Company is active.
This presentation does not constitute or form part of, and should not be construed as, an offer of securities for sale or an invitation or inducement to invest in securities in Italy or any other jurisdiction. This document is not a prospectus.
This presentation includes only summary information and does not purport to be comprehensive. Any information in this document, whether from internal or from external sources, is purely indicative and has no contractual value. The
information contained in this presentation is provided as at the date of this presentation. Certain information included in this presentation and other statements or materials published or to be published by the Company are not historical facts
but are forward-looking statements. The forward-looking statements are based on current beliefs, expectations and assumptions, including, without limitation, assumptions regarding present and future business strategies and the distribution
environment in which the Company operates, and involve known and unknown risk, uncertainties and other factors, which may cause actual results, performance or achievements, or industry results or other events, to be materially different
from those expressed or implied by these forward-looking statements. No representation or warranty, express or implied, is made as to, and no reliance should be placed on, the fairness, accuracy, completeness or correctness of the
information, or opinions contained herein. Neither the Company, nor any of its subsidiaries, shall bear any responsibility or liability whatsoever (for negligence or otherwise) for any loss howsoever arising from any use of this presentation or
its contents or otherwise arising in connection with this presentation. Such information is subject to modification at any time, including without limitation as a result of regulatory changes or changes with respect to market conditions, and
neither the Company, nor any of its subsidiaries, shall, nor has any duty to, update you.
If an offer of securities or request for debt financing of any tipe is made by the Company in the future, prospective investors or lenders should rely solely on (i) the Prospectus or offering memorandum prepared by the Company for the
purposes of such offering or lending, including in particular the risk factors described therein, (ii) any notices that are published by the Company and that expressly amend the terms of the offering or lending, and (iii) any examinations of the
Company that any prospective investor may deem necessary and (iv) any public document released or published by the Company. No reliance may be placed for any purposes whatsoever on the information contained in this presentation, or
on its completeness, accuracy or fairness. It is the responsibility of each prospective investor or lender, if an offer of securities or borrowing is made in the future, to review the Prospectus or the financing documents carefully and to make an
independent assessment of the risks and merits of the offering or borrowing.
The market data and certain industry forecasts included in this presentation were obtained from internal surveys, estimates, reports and studies, where appropriate, as well as external market research, publicly available information and
industry publications. Neither the Company, nor any of its subsidiaries nor their respective affiliates, directors, officers, advisors and employees have independently verified the accuracy of any external market data and industry forecasts and
make any representations or warranties in relation thereto.

SAFE HARBOR STATEMENT 

This release may contain forward-looking statements. These statements are not undertakings as to the future performance of ENGIE EPS. Although ENGIE EPS considers that such statements are based on reasonable expectations and 
assumptions at the date of publication of this release, they are by their nature subject to risks and uncertainties which could cause actual performance to differ from those indicated or implied in such statements. These risks and uncertainties 
include without limitation those explained or identified in the public documents filed by ENGIE EPS with the French Financial Markets Authority (AMF), including those listed in the “Risk Factors” section of the ENGIE EPS Universal 
Registration Document filed with the AMF on 7 April 2021 (under number D.21-0273). Investors and ENGIE EPS shareholders should note that if some or all of these risks are realized they may have a significant unfavorable impact on ENGIE 
EPS.
These forward looking statements can be identified by the use of forward looking terminology, including the verbs or terms “anticipates”, “believes”, “estimates”, “expects”, “intends”, “may”, “plans”, “build- up”, “under discussion” or 
“potential customer”, “should” or “will”, “projects”, “backlog” or “pipeline” or, in each case, their negative or other variations or comparable terminology, or by discussions of strategy, plans, objectives, goals, future events or intentions. These 
forward-looking statements include all matters that are not historical facts and that are to different degrees, uncertain, such as statements about the impacts of the COVID-19 pandemic on ENGIE EPS’ business operations, financial results and 
financial position and on the world economy. They appear throughout this announcement and include, but are not limited to, statements regarding the ENGIE EPS’ intentions, beliefs or current expectations concerning, among other things, 
the ENGIE EPS’ results of business development, operations, financial position, prospects, financing strategies, expectations for product design and development, regulatory applications and approvals, reimbursement arrangements, costs of 
sales and market penetration. Important factors that could affect performance and cause results to differ materially from management’s expectations or could affect the ENGIE EPS’ ability to achieve its strategic goals, include the uncertainties 
relating to the impact of COVID-19 on ENGIE EPS’ business, operations and employees. In addition, even if the ENGIE EPS’ results of operations, financial position and growth, and the development of the markets and the industry in which 
ENGIE EPS operates, are consistent with the forward-looking statements contained in this announcement, those results or developments may not be indicative of results or developments in subsequent periods. The forward-looking 
statements herein speak only at the date of this announcement. ENGIE EPS does not have the obligation and undertakes no obligation to update or revise any of the forward-looking statements.




